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Employee Response to Recent Marketplace Volatility

-

Most employees continue to participate in 401(k) plans

» Following a brief period where some employees decreased deferral rates, or ceased participation,
employee participation and deferral levels have been trending towards historical levels

Percentage of continuous active participants increasing versus decreasing deferrals
(quarterly totals)
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Source: Fidelity Perspectives, August 2009, Q2 2009 DC Trends
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Employee Response to Recent Marketplace Volatility

—_—
Net Equity Assets Exchanged versus the S&P 500

e Met Bquity Assets Exchanged — S&FP 500 hdex1 s50

Employee transactions in and out
of equities have aligned with
broader stock market experience,
though transactions back into
equities since market return has
been cautious

Net Equity Assets Exchanged

SEEERERRE :

Source: Fidelity Perspectives, Q2 2009 DC Trends, August 2009
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Percentage of Total Contributions Allocated by Asset Class
Spike in contributions directed
towards stable investments (cash
and fixed income) or target funds
in 2008 and 2009

49%
24%

2000 2001 2002 2003 2004 2005 2006 2007 2008 2009

W Equity (Domestic & Intemational Equity, Company Stock, Self Directed Brokerage)
mElended (Target Date, Balanced)
HEConzenative (Short Term, Stable Value, Fixed Income)
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Employees Are Looking For Help

A majority of participants are looking for holistic, proactive guidance

B Agree
O Neutral
B Disagree
Guidance assures on ' Education through ' Value solutions and ' Holistic guidance
right track employer is significant strategies to meet improves financial
benefit financial needs security confidence
\Participant Sentiment Survey, September 2009 /
440/ Increase in online guidance interactions between
0 August 2008 and August 2009
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Many Investors Prefer a Second Opinion

— .

Investor Profile Types

Self-Directed: Do own research and make own investment decisions

Validator: Make own decisions, but use an investment professional for information / a second opinion
Delegator: Delegate decisions about investments to an investment professional
100% -
PROFILE OF FIDELITY RETAIL CUSTOMERS As people age, more
become validators
1998 2008
75% 1 Self Directed
Number of Households 3.5M 6.5M
% ™)
54%
Investment approach? 50% A
- Self-directed Z2% 4% 46%
74% 44% %
| o 37% 37% L .
* Validator [ 23%  42% ] 25% - Validator
» Delegator 3% 14%
Sources: Investor Profile, 1998, Loyalty Study, 2008 (except where noted) 0% ' ' ' ' . Age
2 _ Fidelity Household Profiler T1 2009 *Total customers 21-29 30-34 35-39 40-49 50-54 55-64
Note: Excludes Established Segment, excludes most who selected Job Change, Job

Loss, Retired, which were taken to IRA Rollover buying process

. . . . Source: Investment Buying Process Survey; n=3,950 - -
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EMC Corporation

EMC

Initial
Questions

Fidelity Confidential

33,000 global employees, 16,000 reside in U.S.
Well educated and well paid workforce

History of consumer-centric employee solutions

Are our employees accumulating sufficient wealth to retire?

Is EMC'’s retirement plan competitive and progressive?
Should EMC increase the company match to the 401(k) plan?
Are EMC and its employees optimizing tax-efficient solutions?
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The Value of Making Good Decisions

-

Retirement Income Improvement

Employer _
Employee Actions

30%-

25%

20%-

15%0

10%0-

5%0-

0%

-

Improve Match Increase Invest Better Improve Equity
Deferral Use
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The Power of Personal Prescriptive Education

— .

Since launch in August 2008, those 2,075 employees who have actively utilized the

Modeler, Optimizer and/or the Statement are exhibiting many desired behaviors

Changes in Participation B WealthLink Users B WealthLink Non-Users

0%
401(K) -7%~<J
0% ;

-50
-20%#

32%
2%
NQDC o
1704

| | | | | |
FSA -20% -10% D% 10% 20% 30% 40%

* Hlus, average deferral rates of non-users decreased glmost 1%
Fi
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WealthLink — A Personal and Prescriptive Solution

— S

\
\wealthl_lnl( LOG OUT * 'WEALTH ASSESSMENT * TAKE A TOUR @ TOTAL REWARDS STATEMENT @ FRINT
—[
(@] vournowe  Model > Learn * Optimize » Connect * Take Action | orter search form s

aalthLink

With Others

Tip of the Day: Ask WealthLink: Wealth Links: More Events

DR/ZTFZ0O09 D325Z009 DRI 3F2009

Charitable Trust Financial Adviser vs. Stock Basics of Investing

Consider a charitable trust if Broker Check out CHNMoney's lesson

you want to make & donation Is a financial adviser a stock on the Basics ol Investing for

to a charity and receive broker? Which is better? helpful tips and education

estale tax benefits. Read More | Have a Question? | about how to get started with You have 11 items in your Action Plans.
Sl You have 2 items in your Reading List.
Read Article

Click "Expand’ to get started or

continue working on your Action
al — e ——— 1 Plans and Reading List ferms. LS Expand |

HEALTHLINK | PEQOPLELINK BENEFITS

©2008 EMG, INC FAGE CONTACT LS GLOSSARY FEEDBACK ASSUMPTIONS LEGAL INFORMATION

EMC
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Personalized Action Plans to Navigate Site and Learn Efficiently

—_— .
\ [l
“WealthLink

LOG OUT = WIEW MY STATEMENT  WEALTH ASGESEMENT TAKE A TOUR

@ PRINT

10

5 vour Home Model = Learn Optimize Connect » Take Action * anter suaich tuim B
John3493639, Congratulations on Completing You!
@ 10w bingna Wealth Assessment!
and taking the
necassary sheps bo help
mest your goals. ; Based upon your participation in EMC programs and responses to the Assessment, you
o‘\ You are Dn Track 0 appear to be PLAYING CATCH UP regarding your financial health and your use of EMC
and taking marry of programs.
ihe: neces sary steps 1o
meet your goals . . . . . . . .
Here are a number of suggestions you may wish to consider adding to your WealthLink Action Plan or Reading List as
(%) ;'l:lﬂf.lghﬂ Flaying you work to improve your score and meet your wealth accumulation goals.
and taking a hew of the
necessary steps, but BUILD YOUR WEALTH
miy need o change T T
someof your behaviors You may be Catch
fo meed your goals, e e i ACTION PLAN REA0G LIST
) Congratulations! You're participating in EMC wealth accumulation plans and saving a portion of your
. "r’.'-j' r":””' r""‘ i bonus and stock proceeds foward retirement. But ane you saving enough te mest your goals? Go fo the
b ;m I:i;s"iﬂtg g Modeler to ses how increasing your savings today could help increase your long-term wealth o
and likely peed to .' accumulation,
::‘:_:'E":T&"rm“::':"s You're cumrently participating in EMC programs, but are you getting the mest for your dellars? Go to the
TR Optimizer to see if you're madimizing the EMC programs available to you, -
Ii's never too late to get financially sawy—so you can make smart choices about saving for your goals.
Leamn more 50 you can increase your financial understanding. Once you've got some of the basics L |
down, consider mesating with a financial advisor.
The market moveas quickly, and you need to move with it. Leam mare about why asset allscation and
rebalancing are important. o L
Leamn more about what you can do to reduce your debt and consider meeting with a financial advisor, C |

Fidelity Confidential
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Detailed and Customized Wealth Accumulation Modeling

s N ——

\.\ 1
wealthl_lnl( LOG OUT == VIEW MY STATEMENT = WEALTH ASEESEMENT = TAKE A TOUR PRINT

@ YQUR HUHE | Mudg]' | Lﬂr" > Qp‘umm I- QQ"nech Takﬂﬂctjpnh . enter_selarch term

| germEany
| ADD 70 / UPDATE MY PROFILE

PROJECTED PRE-RETIREMENT
DISPOSABLE INCOME

SAVE AND SPEND TODAY PROJECTED ANMUAL RETIREMENT INCOME

| MoBEL NOW L
| Persous! aformation
EME Wealth
Accomglafion Plais SAVE AND SPEND
Ofher Wealth 1 TAVNGE
| Accomslation Plan — TANES
»EME Stock Plans P Dot Bokelaled Cument  Modeed B OTHER CONTR BLTIONG
Life Evends DISPOSAELE INCOME
VIEW MY MODELED RESULTS PROJECTED TOTAL RETIREMEMT SAVINGS RETIREMENT 1WC GLE

ALL RETIREMENT SAVNGS
e $2,330,000 $2,560,000 B SOCHL SECURTT

Finished with your
modeling session?
Too 880 vour changes, create your | [ eser | oPmons | Rsus | vOUROUTLOOK |
Modeled Results, and generate an

Action Plan, click Save Expacted future contribution % emch purchaso STOCK USE
! ) paricd
iﬁi‘ﬂ D el bpp—ttlenlellel 3B
Note: If you also wani to sawve amy Expacied hold pericd after purchase STOEK UsE
of these changes to your Profile, o g A L A | a0 O
wouu'll need o return bo Add ST - PR EEN  SFERD
Ll et of procasds saVE T lorg-lmrmm
Tolipdate My Profile and make S P S e . GANE
it appropriate adjusiments, Esep
o . o . T E
If vou'd like to reset the changes
you've made duning your miosd
recent modeling session to match
yourr Profile, clck Reset,
UPDATE CHARTS |

\feset )
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INVESTMENTS




Specific Recommendations to Capitalize on Tax Efficiencies
and Maximize Company Subsidies

—

\
“WealthlLink

1 @ {OURHOMWE MudEI b Lﬂ_a_.”l r | Opt]mﬂﬂ. T | Qﬂn"g{‘,l " Takgﬂct“}" » entersea[cljternj o

LOG QUT = WIEW MY ETATEMENT *° WEALTH ABEESEMENT = TAKE A TOUR PRINT

GET READY

John3493639, Here are Your Optimized Results.

MY OPTIMIZED RESULTS
Based on what you've told us and your current EMC program participation, there are some things you may want to
consider. The table below shows how you're currently spending and saving money on an annualized basis, as well as
an Optimized Alternative that could save you money.

Mote: Before leaving the Optimizer, be sure to print your Optimized Results using the Print icon in the top right corner of your screen. Your Optimized
Results from this session will not be saved once you leave this page.

WEALTH ACCUMULATION PLANS M current Allocation [l Optimized Allocation

Employee Stock Purchase Plan (ESPP) Long-Term
Savings

$15,500

401(k) Savings Plan $15,500

Health Savings Account (HSA) o

Deferred Compensation Retirement Plan 312,000

J #12000

Other Non-Tax Advantaged Savings

By taking full advantage of EMC programs and optimizing your saving and spending decisions you could have: -

—
Increased the money provided (o you by EMC by % 3488
Decreased your expecied lax payments by 3 33,642

Total Annwal Value Created by Optimized Results: 3 $4,131

Based upon your Dptimize Me! session, you may want to consider adding the following items to your Action Plan and
Reading List. Simply choose the items you wish to add and click the button below,

., Fidelity Confidential gZ%Fideli

INVESTMENTS




Creative and Fun Means of Engaging and Educating Employees
—

N\
“WealthLin!
ea | r] { LOG OUT VIEW MY STATEMENT WEALTH ASSESSMENT TAKE A TOUR @ PRINT

—
IEI YOUR HOME M«udij - Lﬁﬂ[ll - ﬂn.h[m:ﬁ v Gonnect » Iﬂlﬂ Eﬂtu“ [ arder search term HI

GET READY
OPTIMIZE ME!

WY OFTIMIZED RESULTS
ut how you may be able
I benefits. By using

BVery year.

. The Optimizer considers

PLAY | PAUSE | REPLAY = AUDIO ON | OFF

L @ SEE WHAT ROB AND KRISTA THINK ABOUT USING THE OPTIMLZER... J

Ready to make every dollar count? Go to Optimize Me!

.5 Fidelity Confidential §Z% Fidelity
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Total Compensation Statements: Driving Participant Behavior

;-

th eta log out | reset password | site map

CORPORATIOMN

welcome s5ee more do more take action

Your Total Rewards Statement

Welcome Sarah! At Theta Corp., the value of your total rewards goes far beyond the dollars you see in your paycheck. We provide
important benefits and compensation programs you can use to help meet your needs today and prepare for the future.

wWant to learn mere about what you have and how you may be able to get even more value from these pregrams? Check out your
personalized Total Rewards Statement containing data as of December 31, 2008.

Your Total Rewards for 2009 - $102,000 wWhile You're Here:

Ml Compensation . 1 See More. Click on each piece of the bar chart at left

B Retirement to explore the compensation and benefits offered to

B Heakh you as a Theta employee. See how much you and

B Income Protactian Theta contributed toward your various rewards and

- Health: more about your coverage levels.

I Work & Life 5.9% or $6,000

2 Do More. Once you'we seen what you're currently
receiving from Theta, take the next step to learn what
you could have. Find out how you can do more to get
more value from your Theta total rewards.

3 Take Action. Now that you've viewed your Statement,
are you ready to make changes to your Theta
benefits? Take the next step now.

6% Total Rewards Updates
Don't forget that Annual Enrollment ends Movember 5, 20091 Be sure to
enrcll now to get the coverage that's right for your family's health and
your wallet.

Facs | Assumptions | Glossary | Disclaimers ®200% Theta Corporation

1, Fidelity Confidential %Fiﬂe’i
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Customized Education on Your Programs

;-

th eta log out | reset password | site map

CORFORATIOMN

welcome see more do more take action

Your Total Rewards Statement

Compensation | Retirement | Health | Income Protection Work & Life

Your Health Rewards for 2009 - $6,000

M Medical Plan

M vision Plan

B Heakh Care FSA
Dental Plan

Medical Plan: 40% or $2,400

Theta lets you choose between three medical plans — an HMO, a PPC and a High
Deductible Haalth Plan. All plans help you and your family with the costs of
maintaining good health and treating illness or injury. For 2009, you're enrclled in
the High Deductible Health Plan with family coverage.

Your Annual Cost Theta's Annual Cost
F2, 00K $20, 200

Highlights of the High Deductible Health Plan include:

+ Preventive care is covered at 100% after a $20 copay.

+ Theta contributes $X to the HSA to help pay for eligible medical expenses you or

your eligible family members incur today or in the future.

You're protected from financial hardship by an out-of-pocket maximum.

* You can take steps to improve your health by taking part in a local Theta-
sponsored weight loss or exercise program.

-

Health Rewards Want to Do More? - Did You Know?

Great jobl As a participant in o Are you deoing all you can to q S Theta employees made 100 trips
Theta's Health Rewards program, make your health a priority? I8 to the emergency room in 2009,
you've earned 100 points so far Explore how you can Do More. which cost the company

in 200%9. You're well on your way $300,000. Studies show that

to reduced premiums for 2010, unnecessary ER visits — and

Learn how you can Do More to expenses — can often be avoided.
earn points. Unless you're faced with a true

emergency, consider calling your
doctor or the Theta Murse Line
before making that ER trip.

FAQs | Assumptions | Glossary | Disclaimers ®Z009 Theta Corporation

.5 Fidelity Confidential %Fid&li
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Helping Employees Prospectively Optimize Your Programs

;-

welcome see more

Your Total Rewards Statement

Make the Most of Your Benefit Dollars Today |

Build Wealth for the Future

Build Wealth for Tomorrow

do more take action

Protect Your Wealth

Make Health a Priority

Theta is here to help you meet your retirement savings goals. The 401(k) Plan allows you to save your own money for the future — and
we match your contributions with our own contributions to help your savings add up even more quickly. Plus, you have a Pension
Plan benefit that will also contribute to your income during retirement.

623 By contributing 6% in 2010:
(almost 24%) at age &65.

53,000,000
$2.500,000

2,000,000 Projected Retirement

Plan Balance

1,480,000
%$1.500,000

£1,000,000

$500,.000

Il Employer 401(k) Match [ Ernplclyec A401(k)

You may be able to increase your 401(k) Plan balance by $3460,000

Projected Retirement
Plan Balance

51,840,000

M Pension Plan

Sarah, great job on your current contributions! You're on
the right track by contributing to the 401(k) Plan. But did
you realize you're missing out on Theta matching
contributions?

Consider increasing your contributions from 42 to 6% of
your paycheck.

¥You’ll be able to save more for the future and reduce your
taxable income for 2010 by $750. Plus, you may be able to
receive an additional $2,000 in your 401(k} Plan from Theta.

Don't miss out on a valuable benefit for your retirement
savings!

Did You Know?

MAccording to Fidelity, a husband
and wife retiring at age &5 in
2009 will need to save $240,000
to cover health care costs in
retirement if they do not have
employer-provided retiree
medical coverage. Are you saving
enough in your Health Savings
Account to pay for future heahh

care costs?

Ready to Take Action?
Log in to NetBenefits® and

change your contribution rate
o

Did You Know?

In addition to the Theta
retirement plans that are
designed to provide you with
income in the future, Theta offers
a number of no-cost retirement
planning tools. Ready to plan
your future? Link to the planning
tools that are right for you in

1 Fidelity Confidential
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Other Employee Guidance Tools

At LA MALE LAk

Hi Bridget! a1 Theta Corpotitian, s kacw tha Whatts the st vt 10 Suv o closer 10 e

IR ondf RO @ ng e Dranal §ivegy #.dl.:“ el

gealy ean be ditfcyll. Whils we sl hovs S8 grant Bt e s e o el

fomg-term retirement dresme=—muoning to the besch; “"-I ='.'_. [
eiring & goll el exotie ol or traeel to see

Hnrnip—Eading the wiop 1o make puie yoofe Son k™
For i Yutume yoe want & & CONTirems Eroece
q—-n.-l. m ;.-q- n—a;,.-.—

e H B IEE

Retlrement Planning i in Actu:m

B Vim #m g b e s md B by oy s ek

BRI ey e e =1 i TRl il &
| ik 10 ressd | B to listen ] -lldl| | lik 1tk
' e e e m———— = -
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QUESTIONS?

.5 Fidelity Confidential gZ%Fideli
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This presentation is by Fidelity Consulting Services, which is part of the Fidelity Personal and Workplace Investing
division and which provides strategic consulting services to plan sponsors.

All content in this presentation is for discussion and informational purposes and is not intended to provide tax, legal,
insurance, investment or other financial advice. No part of this presentation should be construed, explicitly or implicitly,
as an offer to sell, a solicitation of an offer to buy, an endorsement, guarantee or recommendation for any financial
product or service by Fidelity, its affiliates or any third party.

© FMR LLC.

ERNA
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