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Think about howé..

é benefits strategies will need to change in the 

next five years.

é your benefits approach might offer you a 

competitive advantage.

é you may want to reallocate resources in 

benefits.

é you might communicate about benefits 

differently with senior management.
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Å33.9% of women were in the workforce *

ÅHealth expenditures 4.5 % of GDP **

Å60% of households had telephones

ÅFirst Xerox photocopier one year old

ÅFirst modern credit card introduced

Å51.1% of women were in the workforce* 

ÅHealth expenditures 9.1 % of GDP **

ÅCNN goes on the air

ÅFirst PC introduced by IBM (1981)

ÅFirst 401k plans are two years old

* Changes in Menôs and

Womenôs Labor 

Force Participation Rates

U.S. Bureau of Labor

Statistics, Jan 10, 2007

** Trends and Indicators

in the Changing

Healthcare Marketplace. 

The Kaiser Family

Foundation

An historical view of the benefits landscape

1950

1980
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* Changes in Menôs and

Womenôs Labor 

Force Participation Rates

U.S. Bureau of Labor

Statistics, Jan 10, 2007

** Trends and Indicators

in the Changing

Healthcare Marketplace. 

The Kaiser Family

Foundation

A contemporary view of the benefits landscape

Å59.1% of women are in the workforce *

ÅHealth expenditures 16.1 % of GDP **

Å250 million users on FaceBook

ÅOver 1.5 billion people on the web

ÅWorst economy since Great Depression

2009

1994:  Think about how we 

communicated in business.


